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 Denali Training Fund 
Quarterly Progress Report
Funds for this project are provided by the USDOL and the Denali Commission and managed, 
in partnership, by the Alaska Department of Labor and Workforce Development.
	Name of Organization: Alaska Works Partnership, Inc.

	Name of Project:  PY 7-205; Designated Grant – Trade Occupations, Registered Apprenticeship, and other training programs
Reporting Period: January 1 to March 31, 2010

	Contact Person:  Mike Andrews 

	Contact Number:  907-569-4711  Email Address: mike.andrews@alaskaworks.org

	Expenditures to date: $191,907.20


Certification:  I certify that the information in this report is current, correct and true and in accordance with the terms and conditions of the agreement.

Signed by:[image: image1.wmf]Dated April 15, 2010                             
1. In a few sentences, please describe the scope of your project:
This is a designated grant to fund statewide training covering twenty-five construction and maintenance trade occupations through registered apprenticeship and training programs.

2. Project Activities for this Reporting Period:

Describe the grant activities that happened during this report period. Include planning, advertisement and/or training performance that occurred this quarter?  List any accomplishments achieved. (Attach advertisements if applicable)  

Rural Apprenticeship Outreach (AO)
During this reporting period, Alaska Works Partnership staff hosted booths or gave presentations at Sitka, Ketchikan, Delta Junction Career Fair Events.  Information on careers in construction and assistance available to rural applicants was provided at the Career Fairs.  
New flyers were developed for the Ironworkers, Plasterers & Cement Masons, Northern and Southern Laborers, Northern and Southeastern Plumbers & Pipefitters and Electrical Workers JATCs for distribution to community centers and Job Centers statewide via fax and email, and for posting on our website. In addition, the AWP website was updated to add the new program openings.
Letters were mailed out to contacts, which provided apprenticeship information and application dates/deadlines for the Piledrivers, Plasterers & Cement Masons, Southeastern Plumbers & Pipefitters and Electrical Workers. 
    Summary of Contact with clients during this reporting period:

· Client Contacts:    One hundred seven (107) new clients.

· Clients Served:  (one or more services): Forty-six (46) clients received one or more services such as referral to apply for apprenticeship, assistance with interview and travel and/or were referred to additional training.

Follow up with Clients included:
· Thirteen (13) clients completed application for one or more apprenticeship program; Northern Plumbers & Pipefitters, Plasterers & Cement Masons, Piledrivers, Electrical Workers and Ironworkers.    

· Fifteen (15) clients participated in an Interview Skills workshop prior to their interview with Northern, Southern and Southeastern Carpenters, Ironworkers and Electrical Workers. 

· Twenty-seven (27) clients were provided with travel assistance to interview for apprenticeship.

· Twenty-eight (28) clients interviewed with one or more apprenticeship programs; Northern, Southern and Southeastern Carpenters, Northern Plumbers & Pipefitters, Ironworkers and Electrical Workers.

· Twenty-two (22) clients were selected for apprenticeship into Piledrivers, Roofers, Ironworkers, Electrical Workers and Northern, Southern and Southeastern Carpenters.
3. Scheduled Project Activities/Important Dates for next quarter:

Describe your planned activities and training for next few months. Please include important dates like graduation, site visits, travel, job fairs, etc. 

Apprenticeship Outreach (AO)
· Southeastern Plumbers & Pipefitters, Ironworkers, Laborers and Electrical Workers and possibly other JATCs application periods/deadlines will occur during the next Quarter.
· Plasterers & Cement Masons, Ironworkers, Laborers and Electrical Workers interviews and possibly the selection of new apprentices are planned for the coming Quarter.  
· Career Fairs and outreach events in rural communities will be attended.  
4. a. How many are in your training program during this reporting period?   
Apprenticeship Outreach (AO)

AO does not provide skills training, but rather, provides assistance to clients applying and interviewing for apprenticeship programs, which includes; interview skills training; referrals to driver’s education and adult basic education courses; and job training that leads to work experience that increases their chances of getting into apprenticeship programs such as Pipeline Training, Welders Helper training, and Construction Academies.
    b. How many people have been trained and/or certified to date from this grant?
Apprenticeship Outreach (AO)
Apprenticeship Outreach has provided one or more services for One hundred forty-nine (149) clients.  Of those served, thirty-five (35) have been registered with the USDOL as trade apprentices where they receive training from their apprenticeship sponsors and are employed in on-the-job training.

5. Please complete the list by putting the community to which each individual trained is from, the type of training and certification, the graduation date and who will employ them upon completion of training.  




        
Apprenticeship Outreach (AO)
See Attached Spreadsheets
TOTAL NUMBER OF APPRENTICESHIP OUTREACH CLIENTS SERVED TO DATE:  (from start date of project)

	New Clients
	Applied to Apprenticeship
	Interview Skills
	Travel Assistance
	Interviewed by Apprentice Programs
	Apprentices Selected

	163 
	63 
	68
	64
	106


	35


